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Funded by the Maricopa Association of Governments,

with Federal Highway Administration Congestion Mitigation

and Air Quality Improvement Program Funds.

GOVERNOR'S
-=-=V.2RK

PARTMNERSHIP

Valle 0

Arizona Governor’s Telework Project
sponsored by Valley Metro and
Pima Association of Governments

FOR MORE INFORMATION:

WWW.VALLEYMETRO.ORG
(602) 262-7433 (RIDE)
OR
(520) 792-1093
WWW.PAGNET.ORG

Funded by the Maricopa Association of Governments, with
Federal Highway Administration Congestion Mitigation
and Air Quality Improvement Program Funds.
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PARTNERSHIP

TELEWORK
AND THE

GOVERNOR’S TELEWORK
PARTNERSHIP

our organization will receive

special recognition as an employer

of choice and will be rewarded
with the following:

» Recognition at year-round telework
events

» Use of the Governor’s Telework
Partnership logo for recruitment or
promotion

> A partnership kit describing the
Governor's Telework Partnership benefits

» Mentions in telework media releases
and print telework communications
pieces

» Listings on rideshare-related Web
sites as being a part of the Governor’s
Telework Partnership.

» A link to your organization’s Web
site o assist job seekers and companies
wanting telework advice

> Recognition in telework advertisements.

There are also mentoring opportunities
where you can share your telework suc-
cesses and discover telework solutions.




MEANS BUSINESS

elework in Arizona is working for Arizona businesses. CEOs and top managers
have found that it helps reduce office space and makes employees more produc-
tive. Local studies show that teleworkers have higher morale and are more likely
to stay with an organization that allows them to telework.

Now, Arizona’s Governor wants to recognize your efforts and the many positive results
that telework has brought to your company, employees, and local community.

The Governor has joined forces with Valley Metro in Phoenix and the Pima Association of
Governments in Tucson to form the Governor’s Telework Partnership— a program that recog-
nizes Arizona companies who have embraced telework. Sefting the pace, these companies,
like yours, provide leadership and raise awareness about telework as a flexible work option.

We invite your organization to join the Governor’s Telework Partnership and
be recognized for your positive and resourceful way of doing business.

You can join the Governor’s Telework

Partnership by saying “yes” to the following:

1. Does our organization have employees
who regularly telework?

2. Can we let our employees know about on-
going telework opportunities at our company?

3. Will we have one or more of the following in
place as part of our commitment to telework?

» Selection or criteria process for choosing
teleworkers;
» A Teleworker and supervisor agreement;

» Ongoing training for teleworkers and
supervisors.

f you have teleworkers now—or
think your company can fulfill the
three simple steps required for the

Governor’s Telework Partnership—then
please fill out the attached response card
and send it in today.

MORE REASONS TO MAKE THE
MOVE TOWARDS TELEWORK

» The three major reasons organiza-

tions start telework programs are to:

1. Increase productivity
2.. Comply with environmental
regulations

3. Enable employees to balance
personal and work demands

» Results of Telework in Phoenix
EACH DAY:
— Eliminates 1.3 million commuter
vehicle miles
— Saves more than 47,000 pounds
of pollution

» Results of Telework in Tucson
EACH DAY:
— Eliminates 93,222 commuter
vehicle miles
— Saves more than 3,729 pounds
of pollution

PARTNERSHIP APPLICATION

1. Name of Organization:

2. Number of employees:

3. Address of Existing Project Site(s) where
teleworkers’ office location is:

4. Name & Title of Main Contact:

5. Phone:

Fax:

E-mail:

We have approximately
teleworkers at our organization. Our primary
reason for having employees telework is:

Right now we have the following in place:

[] Selection criteria  [] Telework agreement

[ Telework policy [ Training for our teleworkers

[] Ongoing communications fo recruit new
teleworkers

[] We don't have these, but are interested in
getting them!

[J Other:

After you fill in, please tear off card and maill
OR Fax to: 602-534-1939 OR Download this ap
from www.valleymetro.org and hit “Submit.”




